THE BYLAWS OF

DUVAL TEACHERS UNITED 

ARTICLE 1. DUES AND MEMBERSHIP

SECTION‑l. Good Standing

(A) Each person eligible for membership in DTU shall be deemed a member in good standing upon initiation of an approved method for payment of dues, and shall remain in good standing unless they becomes two (2) months in arrears of dues payment.

(B) Upon failure to meet a scheduled payment of cash dues, a member shall receive written notice from DTU that thirty days from the date of default of payment, that individual's membership status is voided and all benefits and services incidental to membership shall cease.

(C) The Board of Directors, upon showing of extenuating circumstances may waive the above provisions.

SECTION 2.
The dues of DTU classroom teachers and auxiliary personnel shall be 1.85% of the beginning teachers' salary per member, per month, payable August through May.

SECTION 3. The dues of Paraprofessionals shall be 1.9% of the beginning salary of the lowest paid classification within the unit per member, per month, payable August through May.
SECTION 4. The dues of Office Personnel shall be 1.9% of the beginning salary of the lowest paid unit member per member, per month, payable September through June. August through May
.

SECTION 5. The dues for teacher, paraprofessional, and office personnel members may be adjusted by the DTU Board of Directors to provide for the affiliate per-capita increases.

SECTION 6. The dues of Associate Members shall be equal to those paid by Paraprofessional Members.

SECTION7.  The dues of Retirees shall be no more than 20% of the amount paid by Full Members. Retirees shall have the option to pay full membership dues and thereby retain full membership benefits and rights.
SECTION 8. A member may be suspended or expelled from the organization as defined in the constitution by a  vote of two‑thirds of the members present and voting at a regular meeting of the Board of Directors sitting in Executive Session.
SECTION 9. DTU Staff and DTU Executive Officers shall be ex officio members of each caucus with the right to speak to any issue, but without voting privileges, unless they are members of that caucus.

ARTICLE II. OFFICERS

SECTION-1. Building Representatives shall:

(A) Attend annual back to school and annual budget training as provided by Duval Teachers United.
(B.)Attend or send an Alternate to at least 80% of all Representative Assembly Meetings and all Area Meetings.

(C) Have regular communication with Members via monthly meetings or newsletters. Minutes or copies shall be maintained for proof of adherence.

1. Accept and distribute all DTU mailings and information in a timely manner (2‑3 days).

2. Advertise Building Representative elections for 10 days prior to the elections in January of every third year.

3. Supply DTU with his/her personal e-mail address for the purpose of communication.

4. Update and report faculty lists and achanges to DTU as needed.

5. Maintain a DTU bulletin board.

D) Have working knowledge of all DTU contracts (3).

1. Have knowledge of the evaluation processes.

2. Understand members’ rights, BR rights, and Winegarten Rights.

3. Conduct Level I grievance.      
4. Participate in conflict resolution and consensus building.

5. Participate in SDM.

SECTION-2. Alternate Building Representatives shall have the duties of the Building Representative in that person’s absences.

SECTION- 3. The Board of Directors shall:

(A) Attend annual training as provided by DTU.
(B.) Be responsible for the general administration and business affairs of the organization.

 (C) Implement the policies and programs of DTU as directed by the membership and Representative Assembly.

(D) Determine the terms and conditions of employment of all elected officers no later than December 1 of the year preceding the election. execpt the following:
(1)The compensation formula of the President of DTU shall be based on the highest step of the current 10 month teacher contract (currently Step 95 of the doctorate column) extended for two additional months compensated at the same monthly rate, plus a presidential supplement of $5,000.

(2)The compensation formula of the Executive Vice-President of DTU shall be 90% of the compensation of the President.

(3)A maximum of  twenty unused leave days may be sold annually to DTU at the same rate as that of the professional staff’s contract.

(E.) Hire and terminate staff members and other non‑elected employees of DTU.

(F) Determine the qualifications, duties, compensations, and expense allowances of staff and other non‑elected employees.

(G) Recognize the right of DTU employees to organize and bargain collectively.

(H.) Provide for an annual audit of the books and financial records of DTU by a Certified Public Accountant.

(I) Recommend to the Representative Assembly a procedure for selection of delegates to meetings of affiliate organizations.

(J) Have the authority to declare vacant the position of any Board of Director Member who is absent without excuse for two or more consecutive regular Board of Directors meetings. The Board of Directors shall have the authority to rule on the validity of reasons for absences.

 (K) Call special meetings of the Board of Directors by a petition of two‑thirds of the current membership of the Board of Directors, delivered to Duval Teachers United by United States Mail, E-Mail, or personal delivery.
 (L) Elect one of its members to serve as temporar​y chairperson if the President/Chief Executive Officer and the Executive Vice‑President are not present at a duly constituted meeting of the Board of Directors. 
(M) Approve the rules for nominations and elections.

(N) Each member of the Executive Board of Directors shall serve as a member of at least one major DTU or District committee.

SECTION 4. The Secretary/Treasurer shall:

(A) Provide for the maintenance and safekeeping of all financial and corporate records of DTU, including all its sub-units.

(B) Provide for payment of per capita dues to affiliates.

(C) Be a co‑signer with the President/Chief Executive Officer on any financially binding document.

(D) Make written monthly financial reports to the Board of Directors.

(E) Make available upon request a financial report at regular meetings of the Representative Assembly.

(F) Submit an annual written report to the membership.

(G) Require that the books be submitted for an annual audit by a Certified Public Accountant. 

(H) Be responsible for maintaining minutes and records of DTU. 

SECTION 5. The Executive Vice‑President shall:

(A) Perform all duties of the President/Chief Executive Officer in the absence of that officer.

(B) Perform those duties assigned by the Board of Directors.

(C) Assist the President/Chief Executive Officer in fulfill​ing his executive and administrative responsibilities.

(D) Succeed to the office of the President/Chief Executive Officer in the event that the office should become vacant, during the elected term.

(E) Be a co‑signer of any financially binding documents in the absence of the President/Chief Executive Officer or the Secretary/Treasurer.

SECTION 6. The President/Chief Executive Officer shall:

(A) Be the chief executive officer of DTU. The duty of this office is to administer all of the affairs of the organization, and execute policies of the organization as determined by the membership, Representative Assembly, and the Board of Directors

(B) Preside at all meetings, be the chairperson of the Board of Directors and the chief spokes person for DTU.
(C)  Appoint, with the approval of the Board of Directors, the chairpersons and members of all standing and special committees and additional representatives to affiliate governing bodies as appropriate, provide for minority membership on all committees.  Elections Committee, and any committee selected under provisions of Article V of these  and shall be an ex officio member of all committees. The Nominating Committee, the Bylaws are excluded from the provisions of this Section.

(D) Serve as the ranking DTU representative on affiliate governing bodies as appropriate. 

(E)  Call regular and special meetings of the Board of Directors, Representative Assembly 
       and General Membership.

(F) Serve as the ranking delegate to the meetings and conventions of all local, state, and 
            national affiliates. In the event of absence of the President/Chief Executive Officer or 
            Executive Vice‑President, the President/Chief Executive Officer may appoint a ranking 

            delegate pro‑tem.

(G) Fulfill such other duties, as the office requires which are consistent with the 
      Constitution, these Bylaws, and Roberts' Rules of Order.

(H) Annually compile and present to the Board of Directors a list of 
       Building Representatives qualified for surplus exemption to be submitted to the 
       Duval County School Board in accordance with the collective bargaining agreements.

Section  7.  The First Vice-President—Teachers, First Vice-President—Paraprofessionals, First Vice-President—Office Personnel shall chair and call meetings as needed for their respective caucuses.

ARTICLE III. REPRESENTATIVE ASSEMBLY

SECTION-1. The Representative Assembly shall consist of:

(A) Duly elected Representatives from each work site. 

(B.) Members of the Board of Directors.

SECTION-2. The Representative Assembly shall:

(A) Approve the annual budget. 

(B) Approve budget transfers in excess of $7,000.00.

(C) Approve guidelines for the selection of delegates to meetings of affiliate organizations.

(D) Be empowered to call for a referendum of the general membership.

(E) Be empowered to require the President/Chief Executive Officer to call a General Membership Meeting.

 (F) Elect the Nominating Committee and the Elections Committee.

(G) Establish programs to implement the goals and objectives of DTU as set forth in the Constitution.

(H) Determine no later than the last Representative Assembly meeting of the school year the procedure for voting on the contract or contract re‑openers that will be negotiated that summer.

(I) Approve, prior to implementation, any action of the Board of Directors that changes an elected officer from paid to unpaid or unpaid to paid status.

(J) Be empowered to meet and conduct business provided that at least one hundred elected Representatives sign a request for a special meeting of the Representative Assembly.

(K) Be empowered to elect, by a majority vote of those Representatives present and voting, a temporary chairperson in the event the President/Chief Executive Officer, Executive Vice‑President, Secretary/Treasurer, and First Vice-President of each Unit are not able to preside because of absence.

ARTICLE IV. VACANCIES

SECTION-1. Should a vacancy occur in the office of the President/ Chief Executive Officer, the Executive Vice‑President shall become President/Chief Executive Officer.

SECTION-2. Should a vacancy occur in the office of Executive Vice-President, the General Membership shall elect, by secret ballot an Executive Vice‑President to complete the term of office. This election shall be held at a General Membership meeting called within 30 days of the vacancy creation. In the event of a simultaneous vacancy in the offices of President and Executive Vice-President, the Secretary-Treasurer shall become President until such time as an election by the General Membership can be held.
SECTION 3. In the interim between vacancy and appointment, an emergency meeting of the Board of Directors shall be called within ten (10) calendar days at which time the Board will appoint an Acting President    

SECTION 4. Should a vacancy occur in the office of the Secretary/Treasurer, the  Board of Directors shall elect, by secret ballot, a Secretary/Treasurer from its own membership.

SECTION 5. Should a vacancy occur among the offices of the Board of Directors Members, the Board of Directors members from the Unit in which the vacancy occurs shall elect an appropriate Board of Directors Member from the Unit membership within 30 calendar days.

SECTION 6. Should a vacancy occur in a work site's representation to the Representative Assembly, such work site shall elect a replacement to complete the term of office from the unit from which the vacancy occurred. Should any work site fail to elect the representation to which they are entitled, the President shall appoint, within 30 calendar days, a qualified member to that position, with the consent of the DTU Board of Directors.
ARTICLE V. NOMINATIONS, ELECTIONS, AND TERMS OF OFFICE

SECTION-1. Nominations and regular elections of DTU shall occur every third year beginning in 2007..

SECTION-2. The Representative Assembly, at the September meeting, shall elect the Nominating Committee.

(A) The committee shall consist of at least seven but not more than nine members of the Representative Assembly, of which no more than two shall be members of the Board of Directors. Each unit of DTU shall have at least two members on the committee. The President/Chief Executive Officer, Executive Vice‑President, and the Secretary/Treasurer shall be excluded from this committee.

(B) Nominations for the offices of President/Chief Executive Officer, Executive Vice‑President, Secretary/Treasurer, unit First Vice-Presidents and members of the Board of Directors may be submitted to the Nominating Committee by the members at a work site, or a petition signed by five full members.  Such nominations must be submitted prior to the second Monday in November.

(C) The Nominating Committee shall determine the eligibility of all candidates for office and shall insure that there is no less than one candidate for each of the offices of President/Chief Executive Officer, Executive Vice-President, Secretary/Treasurer, Unit First Vice-Presidents and Board of Directors positions.  Candidates shall be presented at the February Building Representative Assembly by the Committee.

SECTION-3. An Elections Committee shall be elected by the Representative Assembly at the September meeting.

(A) The committee shall be responsible for conducting the elections with approval of the Board of Directors and in keeping with the requirements of the Constitution and Bylaws of this organization.

(B) The committee shall provide a secret ballot, a pre-paid system of ballot return, a method of membership certification, and a provision to mail a ballot to each member at his last known home address.

(C) The committee shall provide for a publication of information on each candidate to be distributed to all members at least two weeks prior to the mailing of the ballots.

(D) The final election shall take place no later than Saturday preceding the March Building Representative Assembly.

(E) The Board of Directors shall establish the procedure for special elections, which shall be conducted by secret ballot.

(F) The Board of Directors shall determine the validity of any election challenge.

SECTION-4. Timelines for nomination and election for the offices of President/Chief Executive Officer, Executive Vice-President, Unit First Vice-Presidents, and the Board of Directions:

(A) Election of Nominations and Elections Committees at the September    

      Building Representative Assembly.

      (B) All timelines, petitions, forms and procedures shall be mailed by the Nominations      

            Committee to Building Representatives by October 15.

(C) All nominations, prior to work sites or petitions, are due prior to the second Monday in November complete with pictures and biographical forms.

(D) At the November General Membership Meeting, persons nominated from the floor shall give their pictures and biographical forms to the Nominating Committee.  The Nominations Committee will meet immediately after the November General Membership meeting to validate the nominations.

(E) The Elections Committee shall provide for publication of information on each candidate to be distributed following validation by the Nominations Committee.

(F) At the January Building Representative Assembly, the Nominations Committee will present the candidates who may speak at that time.  Ballots for the elections will be mailed following the January Building Representative Assembly.

(G) Ballots will be counted on the first Saturday in  February.
(H) Elections results will be announced at the February Building Representative Assembly.

SECTION 5.

(A) The President/Chief Executive Officer, the Executive Vice-President, the Secretary/Treasurer, the Unit First Vice-Presidents, and the members of the Board of Directors shall serve a three year term commencing on June 15 of the year in which they are elected.  These officers may be re-elected and succeed themselves.

(B) Should a Board of Directors member no longer be an employee of the Duval County School Board in the unit from which he was elected, he shall be ineligible to serve on the Board of Directors and that position shall be declared vacant.

SECTION-6.
Building Representative Elections:

(A) Each work site shall elect, in every third year, Representatives and    

      alternates to the Representative Assembly. In addition, the following groups are each 
      entitled to elect Representatives and alternates election rules: Media 
      Specialists and Guidance Counselors and Itinerant Resource Teacher groups, such as Art, 
      Music, and P.E.

(B) One DTU Building Representative shall be elected for each twenty members or major portion thereof for all DTU units at each work site. Each person shall be counted only once for such representation. Worksites/schools may choose to combine unit members into a Unified School/Worksite Chapter and elect representatives regardless of bargaining unit designation.

(C)  Each unit having DTU members shall be entitled to at least one Representative for that work site or, in the event of a unified school/worksite Chapter a combined total of representatives equaling one per unit is appropriate.

(D) Representative elections shall be advertised for a minimum of ten days prior to the election during January of every third years.

(E) DTU Representatives and alternates shall be elected by a simple majority of those Chapter members in attendance at the duly advertised meeting

(F) All DTU Representatives and alternates will be registered with the office of DTU by February 15, of every third year. Also, the Building Representative Chairperson and the Contact Building Representative shall be registered by February 15.

(G) Unit Members will vote to determine which Building Representative shall serve as Unit Chairperson. A simple majority vote shall determine this election.

(H) The Contact Building Representative shall be elected by a simple majority from among all Representatives at a joint meeting of Representatives at a work site.

(I) Building Representatives may be recalled for just cause by a two‑thirds vote of the classification of members at a work site at any time during their term of office. A petition signed by one‑third of the members of that classification at a work site may bring such recall action to a vote. In the event of a unified school/worksite, a petition signed by a combination of one-third of all members may bring such recall action to a vote. 

(J) The DTU President/Chief Executive Officer or his representative at a meeting may initiate building Representative recall with Representatives at that work site.

(K) If a majority vote recall attempt succeeds, the office shall be considered vacant from the date of the vote.

(L) Transferred or voluntarily surplussed Building Repre​sentatives shall vacate their offices.

(M) At the Administrative Building (Prudential Drive), a work site is defined as a building floor. Exceptions may be made by ruling of the Board of Directors.

(N) The Board of Directors shall determine the guidelines and criteria for the continuation of contractual benefits of surplus protection for Building Representatives. These criteria shall be distributed at the time of election.

SECTION-7.  The term of Building Representatives shall commence on February 15, of the year in which they are elected.
ARTICLE VI. MEETINGS AND QUORUMS
SECTION-1. The Board of Directors shall meet at least once each month. A quorum shall consist of 11 members of the Board of Directors.

SECTION-2. The Representative Assembly shall meet at least five times each school year. A quorum shall consist of those Representative Assembly Members present; however, no less than forty.

SECTION-3. The General Membership shall meet at least two times each school year. A quorum shall consist of those members present and voting.

 SECTION-4. All meetings of DTU shall be open to the membership, except Executive Sessions of the Board of Directors called to discuss personnel matters.

SECTION-5. Unit and caucus meetings of DTU shall be held as determined action of the President/Chief Executive Officer or caucus leaders. 

ARTICLE VII. REFERENDUM
The Board of Directors, the Representative Assembly, or the general membership, at a meeting, shall have the authority to call, for a referendum of the membership. A referendum can also be required by petition of ten percent of the membership. The Board of Directors shall cause the called referendum to be conducted within no less than thirty days nor more than sixty days by secret ballot. A referendum may be called on any matter of interest to the organization other than amendments to the Constitution and Bylaws.

ARTICLE VIII. AMENDMENTS
The Bylaws shall be amended by a two‑thirds vote of the Representative Assembly voting by secret ballot.

The Board of Directors, the Representative Assembly may initiate amendments to these Bylaws, or a petition signed by at least one hundred fifty (150) members and presented in writing to the Representative Assembly. The Amendment so petitioned shall be presented to the delegates for a vote. Notification of such amendment shall be placed before the delegates two weeks before the date set for voting.

Amendments shall be ratified by a two‑thirds majority of those delegates voting.

ARTICLE IX. FISCAL YEAR

The fiscal year of the organization shall be from September 1 through August 31.

Revised April 1992.

Revised December 1994.

Approved:  November 14, 2000

Revised & Approved:  March 14, 2006
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