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DOMAIN 4: PROFESSIONAL RESPONSIBILITIES
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Unsatisfactory (0 Points)

Developing/Needs Improvement (1
Point)

Effective (3 Points)

Highly Effective (5 Points)

4a. Reflecting on
Teaching

The teacher does not accurately
assess the effectiveness of the lesson
and has no ideas about how the lesson
could be improved.

The teacher provides a partially
accurate and objective description
of the lesson but does not cite
specific evidence. The teacher
makes only general suggestions as
to how the lesson might be
improved.

The teacher provides an accurate
and objective description of the
lesson, citing specific evidence. The
teacher makes some specific
suggestions as to how the lesson
might be improved.

The teacher’s reflection on the lesson
is thoughtful and accurate, citing
specific evidence. The teacher draws
on an extensive repertoire to suggest
alternative strategies and predicts the
likely success of each.
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Elements include:

Accuracy; Use in future teaching

4b. Maintaining Accurate
Records

The teacher’s systems for maintaining
both instructional and noninstructional
records are either nonexistent or in
disarray, resulting in errors and
confusion.

The teacher’s system for
maintaining both instructional and
noninstructional records are
rudimentary and only partially
effective.

The teacher’s systems for
maintaining both instructional and
noninstructional records are accurate,
efficient, and effective.

The teacher’s systems for maintaining
both instructional and noninstructional
records are accurate, efficient, and
effective. Students contribute to the
maintenance of these systems.
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Elements include:

Student completion of assignments; Student progress in learning; Noninstructional records

4c. Communicating with
Families

The teacher’s communication with
families about the instructional
program or about individual students
is sporadic or culturally
inappropriate. The teacher makes
no attempt to engage families in the
instructional program.

The teacher adheres to school
procedures for communicating with
families and makes modest attempts

to engage families in the instructional
program. However, communications are
not always appropriate to the cultures of
those families.

The teacher communicates
frequently with families and
successfully engages them in the
instructional program. Information to
families about individual students is
conveyed in a culturally appropriate
manner.

The teacher’s communication with
families is frequent and sensitive to
cultural traditions; students participate
in the communication. The teacher
successfully engages families in the
instructional program as appropriate.
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Elements include:

Information about the instructional program; Information about the indi

vidual students; Engagement of fami

lies in the sinstruction program

4f. Showing
Professionalism

The teacher inconsistently adheres to
standards for professional conduct
and overall performance requirements,
including attendance and punctuality.

The teacher fails to comply with
school and district regulations and
timelines.

The teacher has difficulty
demonstrating respect, responsibility,
honesty and integrity; requires
frequent support supervision; resists
feedback from colleagues and
administrators and does not work
cooperatively with school staff.

The teacher strives to adhere to
standards for professional conduct
and overall performance
requirements, including attendance
and punctuality.

The teacher complies minimally
with school and district regulations,
doing just enough to get by.

The teacher strives to develop
behaviors that model the values of
respect, responsibility, honesty and
integrity. However, he or she
requires some support supervision.
He or she responds appropriately
to and acts upon feedback. He or
she works cooperatively

The teacher consistently adheres to
and models standards for
professional conduct and overall
performance requirements, including
attendance and punctuality.

The teacher complies fully and
voluntarily with school and district
regulations. Performs with minimum
of supervision.

The teacher helps members of school
community understand and adhere to
these professional obligations,
responds well to and acts upon
feedback and works cooperatively
with school staff.

The teacher consistently adheres to
standards for professional conduct
and overall performance requirements;
including attendance

and punctuality.

The teacher complies fully and
voluntarily with school and district
regulations. Performs with minimum of
supervision.

The teacher helps members of school
community understand and adhere to
these professional obligations. He or
she actively seeks, responds well to
and acts upon feedback.

Community, families, and students are
aware that the teacher models the
values of respect, honesty and
integrity. The teacher works
cooperatively with school staff and
actively encourages colleagues to do
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Elements include:

Integrity and ethical conduct; Advocacy; Demonstrates logical thinking and makes practical decisions; Punctuality; Compliance with school and district regulations




